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GROUP LIVING

PREA Related Grievance & Discrimination
Complaint Process Improvements
Effective August 1, 2024, a grievance or
discrimination complaint related to a claim of sexual
abuse or sexual harassment will be immediately
subject to investigation that is outside the
Department’'s administrative remedies process.
However, the Grievance Review System (OAR 291-
109) and Discrimination Complaint Review System
(OAR 291-006) can still be utilized to report PREA
allegations. PREA allegations raised through these
administrative review systems will receive a return
receipt indicating the allegation has been received
and forwarded to your institution’s PREA Compliance
Manager (PCM) for investigation and will include
information on how to initiate PREA advocacy
services. No further response or appeal will be
provided through these administrative review
systems. All further inquiries and communications
about the PREA allegation(s) need to be sent to your
institution’s PREA Compliance Manager. In addition,
there are many other ways to report a PREA
allegation:
» In person to any staff
> Through an AIC communication form
> Call the Inspector General’s Hotline
o Pick up handset, make language
selection, and dial “91”
> Write to the Governor’s Office
o State Capitol, Room Suite 254, 900
Court St., Salem, Oregon 97301
= You can request to remain
anonymous
> Friends or family can report on your behalf
(877-831-0389)

/sl Joshua Lawson, Griev. & Discrimination Coord.
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JOB ANNOUNGEMENTS

Physical Plant Preventative Maintenance Shop

The Physical Plant Preventative Maintenance Shop
has an exciting opportunity to fill two openings. The
qualifying candidates will have no STM, clear conduct
for at least one year, and a background with
commercial kitchen repair/maintenance. Candidates
will need to be able to carry and move heavy
equipment, be able to carry heavy items upstairs, and
be in good overall physical health. This position is
currently on a Monday throughThursday four ten-hour
shifts with weekends off. There will be times that after
hours work will be required.

If you are ready to work with an outstanding team that
keeps this place together, send your fully completed

AIC application, resume, and cover letter to S. Rains,
Interim Preventative Maintenance Shop Supervisor.
[ B )

Is/ S. Rains, Physical Plant

Physical Plant Electronics shop

The Electronics shop is accepting applications for
AIC’s interested in a career as a low voltage
electrician. This position will give someone an
opportunity to go through an apprenticeship program,
learn a trade and earn a LEB Electrical license.

The desired candidate will embody this list of personal
traits and meet the following criteria.

- Self-motivated with a desire to learn new skills
and perfect their Trade.

- Willingness to take and follow directions,
constructive criticism, work well with others to
accomplish tasks.

- Must be a team player who communicates
well with all types of personalities.

- Reliable maintaining regular attendance with a
steady behavior.

- Willing to work off hours when necessary.
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- Stay Drug and Alcohol free during your time
here.

- Have at least 1-year clean conduct. Have a
minimum of 5 years left on sentence.

- Have High school diploma/GED and ability to
pass math test.

- Ability to work in confined spaces and lift at
least 75 pounds.

All applicants are required to have close to five years
left on their sentence or more, must have a year of
clear conduct with a level 3 NCI. Must have desire to
be able to be a productive member of society when
released. High school diploma or GED.

Send applications with Resume and cover letter to
Palmer/ Schaeffer Physical plant Electronics shop.
Good Luck!

E A

/sl S. Palmer and S. Schaeffer, Physical Plant

ICH Unit Peer Companion Position Anhouncement

Intermediate Care Housing (ICH) Behavioral Health
Services (BHS) is now recruiting candidates to serve

individuals at OSP that are committed to promoting
mental wellness and have an interest in helping
others. This is a paid, primary position, with varied
working hours/days, and cannot be held with other
paid positions.

as Peer Companions. We are currently seeking

Individuals selected for this position will receive initial
and on-going training from or identified by Behavioral
Health Services, as well as ongoing supervision
toward skill development. Selected candidates will
receive on-going training for the position through job
shadowing, individual skills coaching, and ongoing
staff supervision.
*Minimum Required Qualifications:
— Clear conduct for 1 year
— In compliance with your Oregon Corrections
Plan
— Treatment compliance if you receive
Behavioral Health Services yourself
— Engaged in positive, prosocial programming
or activities
— Ability to attend all the required training
— Willingness to commit to the position as your
only job for a minimum of a year
— Ability to participate in physical activities

*How to apply:
Interested candidates will need to complete an

application through IWP. In addition to this
application, please submit a letter that includes the
following:

e Why do | want to be a Peer Companion?

e How do | meet each of the minimum required
qualifications for this position?

Following a review of all applications by BHS,
qualified applicants will be further screened to include
the AIC’s assigned Correctional Counselor, past work
supervisors, and security staff. Following this
screening process, AlCs will be notified and
scheduled for a formal interview.

Please submit an application to Tim Assad, ICH
Program Manager, if you are interested. If you have
applied previously, please submit a letter of interest to
confirm interest. Applications will be accepted until all
positions is full.

Is/ T.Assad, Qualified Mental Health Professional

RELIGIOUS SERVICES

Agape Families Chapel Service

The Agape Families Chapel Service has a new
meeting schedule starting in October! \We will no
longer meet on Tuesday afternoons, but instead
will gather on the 2nd and 4th Sunday nights of
each month from 6pm-8pm. All are welcome to
attend as we seek to experience the presence of
Jesus through worship, prayer and studying His
word together. Hope to see you there! If you'd like
to sign up, please send a kyte to the Chapel
requesting that you be added.

s/ A. Perlstein, Chaplain

Weekly Chapel Schedule

Saturday, October 5:

8:00 am LDS
Sweat Lodge
Jehovah’s Witness

1:00 pm  Jewish Service
Seventh Day Adventist
6:00 pm  Calvary Chapel

Siddha Yoga (2" and 4™ Saturdays)

Sunday, October 6:
8:00 am  Spanish Protestant
Spanish Jehovah’s Witness
1:00 pm:  Catholic
6:00 pm  Lutheran (1%, 3", and 5" Sunday)

Monday, October 7:
1:00 pm  Hispanic Catholic service
6:00 pm  Pentecostal service
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Tuesday, October 8:

1:00 pm  Orthodox Christianity (15! & 3 Tuesday)
Art of Living (Meditate)(2" & 4™ Tuesdays)

6:00 pm  Buddhist (18t and 3™ Tuesdays)

Wednesday, October 9:

1:00 pm  Justice issues

1:00 pm  Native drumming

6:00 pm  Most Excellent way chapel

Thursday, October 10:

12:30 pm  Biblical Hebrew class
1:00 pm TUMI

6:00 pm Gospel service

Friday, October 11:

1:00 pm Nation of Islam

1:00 pm Sunni Jumma prayer

6:00 pm Anger and the Bible (2" and 4t)

POINT TO PONDER

"Donit earry your mistakes around
‘With you. Instead, place them under
your feet and use them:as stepping

stones to rise above them”-
Anonymous
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PRAS Revisions FAQ

What’s Happening with PRAS Changes?

In 2014, a petition was made to change the PRAS (Performance Recognition Award System) so
that awards adjust with cost-of-living changes. The petition had good ideas but was too
complicated to handle quickly. So, the Department created a group to look at these ideas and
other concerns from people in custody and their families. These included points assigned for work
and programming, as well as improving the work history letter you receive at release.

Good News:

The Department's Executive Team approved changes based on this group's recommendations.
These changes will fix some problems with the PRAS rules and make it more consistent. The
goal is to improve the system without taking away benefits.

There have been delays because of limited resources, developing new systems, and COVID-19.
But work has been going on, and progress has been made. In January 2024, the PRAS system
was updated with new tiers and a 25% increase in awards.

What’s Changing Now?

By August 2024, new names for work assignments have been set up to show the point levels
clearly. This will make it easier to compare positions across different facilities. The process of
updating current work assignments to these new names started in mid-February and should be
done by December 2024.

What Does This Mean for You?

¢ Most work assignments will just have a new name, but some may see changes in point
levels.

o If your point level changes, the department will keep your current level as long as you
stay in the same position.

e If you transfer or leave because of discipline, you’ll get the new point level system.

« If you leave for court or medical reasons, your position may be held open. If you don’t
return in time, you’ll start with the new point levels when you get back.

Most people will keep their current point level or get an increase. A catalog of positions and
point levels will be available by the end of the year. Thanks for your patience as we make these
improvements!



Preguntas frecuentes sobre revisiones de PRAS

(Qué esta pasando con los cambios de PRAS?

En 2014, se present6 una peticién para cambiar el PRAS (Sistema de premios de reconocimiento al
desempefio) para que los premios se ajusten a los cambios en el costo de vida. La peticién tenia buenas
ideas pero era demasiado complicada para manejarla rapidamente. Entonces, el Departamento cre6 un
grupo para analizar estas ideas y otras preocupaciones de las personas bajo custodia y sus familias. Estos
incluyeron puntos asignados por trabajo y programacién, ademas de mejorar la carta de historial laboral
que recibe al momento de su liberacién.

Buenas noticias:

El Equipo Ejecutivo del Departamento aprob6 cambios basados en las recomendaciones de este grupo.
Estos cambios solucionaran algunos problemas con las reglas PRAS y las haran mas consistentes. El
objetivo es mejorar el sistema sin quitar beneficios.

Ha habido retrasos debido a recursos limitados, el desarrollo de nuevos sistemas y COVID-19. Pero se ha
seguido trabajando y se han logrado avances. En enero de 2024, el sistema PRAS se actualiz6 con nuevos
niveles y un aumento del 25 % en las adjudicaciones.

.Qué esta cambiando ahora?

Para agosto de 2024, se configuraran nuevos nombres para las asignaciones de trabajo para mostrar
claramente los niveles de puntos. Esto facilitara la comparacién de posiciones entre diferentes
instalaciones. El proceso de actualizacién de las asignaciones de trabajo actuales a estos nuevos nombres
comenzo a mediados de febrero y deberia finalizar en diciembre de 2024.

.Qué significa esto para usted?

¢ La mayorfa de las asignaciones de trabajo solo tendran un nombre nuevo, pero algunas pueden ver
cambios en los niveles de puntos.

« Si su nivel de puntos cambia, el departamento mantendra su nivel actual mientras usted permanezca
en la misma posicién.

« Si te transfieres o te vas por motivos disciplinarios, obtendras el nuevo sistema de niveles de puntos.

» Si usted se retira por razones médicas o judiciales, su puesto puede mantenerse vacante. Si no
regresa a tiempo, comenzard con los nuevos niveles de puntos cuando regrese.

La mayoria de las personas mantendran su nivel de puntos actual o obtendran un aumento. Un catdlogo
de puestos y niveles de puntos estara disponible a finales de afio. jGracias por su paciencia mientras
realizamos estas mejoras!
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