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Issue 22 
November 8, 2024 

Superintendent - Mr. J. Highberger 
Asst. Supt., General Services - Ms. T. Dav-
enport 
Asst. Supt., Security - Mr. J. Wagner  
Behavioral Health Svs. Mgr. - Ms. K. Gates 
Corr. Rehabilitation Mgr. - Ms. E. Asay 
Diversity/Grievance Coordinator - Ms. R. 
Corrigan 
Education/Training Administrator -  T. 
Hightower 
Executive Asst. to Supt. - Mr. N. Warren 
Food Services Manager - Mr. N. Nawaz 
Hearings Officer - Mr. D. Golden 
Health Services - Ms. R. Vizina 

Hobby Shop Supervisor - Ms. G. Kast 
Library Coordinator - Mr. D. Cleland / Ms. J. 
Belluno 
Management Asst. to Supt. - Ms. R. Mondragon 
Operations Captain - Mr. N. Jones 
Photo Program Supervisor – Ms. G. Kast 
Physical Plant Manager - Mr. G. Davis 
PREA Compliance Manager - Captain G. Ross 
Recreation -  Mr. J. Hale, Ms. G. Kast, Mr. C. 
Ocupe 
Religious Services - Chaplain D. Hodney 
Special Population Lieutenant - Lt. S. Bennett  
Transitions Coordinator - Mr. A. Lara 

WHO’S WHO: 

 

 

FROM THE ADMINISTRATIVE RULES PROGRAM: 

Below is the list of status changes made to DOC administrative rules 
since 8/30/2024. 
 
PROPOSED RULES: 

 

291-006 Discrimination Complaint Review System 

 

• Amends rule to exempt reports related to sexual abuse and sexual 
harassment from the department’s grievance and discrimination com-
plaint systems to simplify and clarify the process for AICs who are 
seeking to report a PREA-related issue; and for revisions that improve 
clarity of the rules and consistency within these rules, align these rules 
with other department rules, and reorganize these rules. 

 

• Last day of comment period: 12/16/24 at 12:00 PM 
 

 
291-109 Grievance Review System  

 

• Amends rule to exempt reports related to sexual abuse and sexual 
harassment from the department’s grievance and discrimination com-
plaint systems to simplify and clarify the process for AICs who are 
seeking to report a PREA-related issue; and for revisions that improve 
clarity of the rules and consistency within these rules, align these rules 
with other department rules, remove gendered language, and reorgan-
ize these rules. 

 

• Last day of comment period: 12/16/24 at 12:00 PM 
 



 

 

 PERMANENT RULES 

 

291-011 Segregation (Disciplinary) 

 

• Amends rule to clarify what department staff will visit with an adult in custody on a daily 
basis to assess that adult in custody’s medical or health care requests or needs when the 
adult in custody is in disciplinary segregation at a minimum-security correctional facility 
that does not have an onsite health care professional available on a daily basis. 

 
• Effective 10/23/25 

 

291-086 AIC Access to Information Technology 

 

• Amends rule to change the term "inmate" to "adult in custody (AIC)" and to better reflect 
statewide standards and industry modernization; expand and clarify the department's poli-
cy on AIC access to information technology; update definitions; adopt new rules concern-
ing management of approved information technology, approval processes for requesting 
information technology to assist with a disability, and for the review and removal of access 
restriction; and to reorganize these rules. 

 
• Effective 10/14/25 

 

291-105 Prohibited Conduct and Processing Disciplinary Actions 

 

• Amends rule to update the maximum Loss of Privileges sanctions for Level I and Level II 
rule violations and allows for an Adjustment to Final order for loss of privilege sanctions 
of 30 days or more; and to add definitions for the following terms to aid understanding: 
Adjudicate, Disciplinary Segregation, Drug Paraphernalia, and Loss of Privileges (LOP). 

 
• Effective 10/22/25 

 

291-127 Visiting 

 

• Amends rule to increase the number of eligible visitors, and clearly articulate an objective 
administrative review process; improve clarity and consistency, align with other depart-
ment rules and department philosophy; and change “inmate” to “AIC”. 

 
• Effective 10/08/25 



 

 



 

 



 

 

 

 



 

 



 

 

Community Improvement Council Updates: 

 

 The Community Improvement Council met at the end of August and put 
forth a number of proposals for discussion and review.  Of the proposals three 
will move forward for further review.  Those three have to do with incentive lev-
el housing, medline schedule changes, and review of the number of issued socks.  
Operations will be reviewing each of these items and making recommendations 
and/or changes as appropriate. 

 

 `The Department is currently in the process of recruiting and selecting a 
Superintendent for OSCI, as Mr. Highberger will move to the Assistant Director 
of Operations in November.  As the facility transitions, these proposals, as well 
as others outstanding will be on hold to allow the new Superintendent opportuni-
ty to provide input and direction.  With that, the Community Improvement group 
will also take a hiatus and will resume under the direction of the new Superinten-
dent.  Members of the group will remain in their positions and are asked to con-
tinue to make note and track issues/concerns that they will bring forward when 
the group continues its work.  With that, the CIC suggestion boxes will be re-
moved; the boxes need some modification and are being removed for that reason, 
they will be put back up as the group restarts. 

FROM THE GRIEVANCE/DISCRIMINATION OFFICE 



 

 

PREA Related Grievance & Discrimination Complaint Process 
Improvements 

 
Effective August 1, 2024, a grievance or discrimination complaint related to a 

claim of sexual abuse or sexual harassment will be immediately subject to in-
vestigation that is outside the Department’s administrative remedies process. 
However, the Grievance Review System (OAR 291-109) and Discrimination 
Complaint Review System (OAR 291-006) can still be utilized to report 
PREA allegations. PREA allegations raised through these administrative re-
view systems will receive a return receipt indicating the allegation has been 
received and forwarded to your institution’s PREA Compliance Manager 
(PCM) for investigation and will include information on how to initiate 
PREA advocacy services. No further response or appeal will be provided 
through these administrative review systems. All further inquiries and com-
munications about the PREA allegation(s) need to be sent to your institu-
tion’s PREA Compliance Manager. In addition, there are many other ways to 
report a PREA allegation: 

 

• In person to any staff 

• Through an AIC communication form 

• Call the Inspector General’s Hotline  

• Pick up handset, make language selection, and dial “91” 

• Write to the Governor’s Office  
 State Capitol, Room Suite 254, 900 Court St., Salem, Oregon 97301  
  You can request to remain anonymous 

• Friends or family can report on your behalf (877-831-0389) 
 
          /s/               R. Corrigan, Grievance/Discrimination Coordinator 



 

 

 



 

 


