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OPPORTUNITY OREGON TO VISIT Opportunity Oregon will be her e on May 23, 2025 at both SRCI 
and SRCM. If you are within 2 years to release, Ms. Pance will be here to share information and have 
applications. Opportunity Oregon helps those releasing from prison find sustainable employment. To at-
tend, please kyte Ms. Clig, #336, by May 15th, 2025. 

Commissary News! The box for the Treva 5” Fan $12.56 sold on commissary states 

that a power cord comes with the fan. The ISM’s approved the sale of the fan if the cord was 

removed due to security issues. We do apologize.  We have found a vendor that provides an 

acceptable power cord that is within security’s specifications.  This is the Clear Fan Adapter 

Cord that sells for $10.25 on the commissary form. The fan is also battery powered therefore 

no power cord needed.   

Memorial Day Holiday Events 2025 Basketball 2 man tip In the gym First place 

winners and second place winners will receive a certificate. You must be incentive level 2 or 

3 to sign up and participate. Sign-up sheets will be placed in the housing units. All sign-up 

sheets will be picked up on Tuesday, May 20th at 7:45 AM. If you have any questions, 

please contact Recreation Specialist G. Gross with an AIC communication form.  

   Complex 1 – Wednesday, May 21 2025– 1:00 PM  

   Complex 2 – Wednesday, May 21 2025– 1:00 PM  

   Complex 3 – Wednesday, May 21 2025– 1:00 PM  

Why Does Talent Matter? Someone's talent is important because it allows them to excel in specific areas, 

contribute meaningfully to society, and drive innovation and progress. It's an innate ability that can be leveraged to 

achieve greater results with less effort, leading to a higher level of success in various fields. Talent also plays a crucial 

role in personal fulfillment and career advancement. Here's a more detailed look at why talent matters: Enhanced Per-

formance: Talent often leads to superior performance and results in chosen fields, allowing individuals to excel and 

achieve high levels of success. Innovation and Creativity: Talent drives innovation, creativity, and progress in various 

domains, contributing to societal advancement. Meaningful Contribution: Talent allows individuals to contribute 

meaningfully to society, whether through their work, art, or other endeavors. Increased Motivation and Effort: Individ-

uals with talent are often more motivated and willing to put in extra effort to develop and refine their abilities, according 

to Keller Executive Search. Personal Fulfillment and Purpose: Using one's talents can lead to a sense of purpose, 

fulfillment, and increased well-being. Career Advancement: Identifying and leveraging one's talents can lead to career 

advancement and success, as it allows individuals to align their work with their strengths. Improved Team Perfor-

mance: In a team setting, individuals with diverse talents can complement each other, leading to increased productivi-

ty and innovation, according to Rising Team. Reduced Stress and Improved Wellness: Leveraging one's talents 

can lead to a reduction in stress, anxiety, and other negative emotions, and an increase in positive emotions like happi-

ness and energy, according to Rising Team.  
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ACCEPTING APPLICANTS FOR SRCI VISITING CENTER BARISTA! Minimum Qualifica-
tions: *Must meet qualifications to live in Complex 1, *Incentive Level 3,  *Custody Level 3 or Lower, *Minimum of 6 
months of  Clear Conduct. If  Interested send an AIC Communication to Institution Work Programs (IWP) at mail-
box B356. Qualified Candidates also need: *Good communication skills with Staff, other AIC workers and Visitors, 
*Ability to follow instructions, *Patience, *Ability and willingness to sanitize and deep clean, *Be self-motivated, 
*Knowledge of, and skills using equipment preferred, *Food Service Handlers Card and Barista 101 training/testing 
will be required once selected  *Days/Hours may vary, *PRAS Point range – 12 to 14 points* 
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Channel 18 05/09 Underworld: Bloody Wars 

 05/10—05/11 The Mummy 

 05/05—05/06 The Mummy Returns 

 05/07—05/08 Tomb of the Dragon Empire 

Channel 19 05/09 Loki 

 05/10 - 05/11 Batman Begins 

 05/12—05/13 The Dark Knight 

 05/14—05/15 The Dark Knight Rises 

Channel 20 05/09—05/15 The Expanse Season 1 & 2 

  
  

 
JOB OPPORTUNITIES 

SRCI PHYSICAL PLANT HAS AN OPENING FOR A CAD SHOP CLERK!  In order to apply, all of 
the following criteria must be met (no exceptions): Clear conduct for 1 1/2 years (No Major DR or Program 
Failures) • Must already be housed in Complex 1-A, 1-B, or 1-C • Classification 3 or less • No history of es-
cape, or arson • 10 years or less remaining on sentence. The CAD Shop Clerk position requires multitask-
ing while focusing on detail. Computer knowledge including, but not limited to Microsoft Office software: 
Word, Excel, and ProgeCAD is preferred. You will receive, and inventory shop materials, create, categorize, 
update, and maintain a project drawing library. Candidate must be self-motivated, independent, task oriented, 
and work well with others. Skills: Communication skills conducive to a warehouse office environment. 
Knowledge of drafting, drawing, management systems, file organization and typing. The ability to create a 
master copy through comparative analysis of multiple drawings. If you are interested in this program and 
meet all of the above requirements, send a completed Physical Plant Work Assignment Application; along 
with an AIC Communication expressing your interest to Physical Plant (B344). The applications will be 
screened by members of the Physical Plant staff. Qualified applicants that are interviewed will need to pass a 
security screening prior to being hired. Submit applications by May 16, 2025. 

SRCI Physical Plant has an AIC Limited Maintenance Electrician (LME) Apprenticeship position 
that will be available in the near future.  In order to apply, all of the following criteria must be met (no 
exceptions): Clear conduct (No Major DR or Program Failures) •Completed and passed Math 70 or above (Must 
show proof) •High School Graduate, GED, or above •Must already be housed in Complex 1A, 1B, 1C or Mini-
mum •Classification 3 or less •No history of escape or arson •10 years or less remaining on sentence• This pro-
gram takes approximately three years to complete (4,000 program hours). If you are interested in this program and 
meet all of the above requirements, send a completed job application along with an Inmate Communication ex-
pressing your interest to Physical Plant (B344).The applications will be screened by members of the SRCI Jour-
neyman Electrical Apprenticeship Subcommittee. Qualified applicants will need to pass a security screening be-
fore being contacted for an interview. Applicants will be subject to Drug testing. Applications will be accepted until 
May 12, 2025. 

SRCI Veterans Benefit Specialist Clerk position AVAILABLE! Minimum qualifications: Must 

live in Complex 1 * Incentive Level 2 or 3 * Minimum of 12 months of Clear Conduct * 5 years left on sentence*  If 

interested send an AIC communication to Institution Work Programs (IWP) at mailbox B356 by May 20, 

2025. Qualified candidates also need: Good communication skills with Staff and AICs * Strong writing skills, includ-

ing good spelling and grammar * Ability to follow instructions * Patience * Computer and organizational skills * Be 

self-motivated * Knowledge of Veteran's Benefits and Us Department of Veteran’s Affairs disability claim process 

preferred *Days/Hours may vary *PRAS Point range—11, 13, 15 points* 


